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NEGOTIATING NOTE NO. 61
20043 - 200353 AGREEMENT

CORRECTIONAL OFFICER, OFFICERCORRECTIONAL SERGEANT, PSYCHIATRIC CARE

TECHNICIAN, YOUTH COUNSELOR, AND YOUTH COUNSELOR AND YOUTH COUNSELOR-
ADVANCED PAY PROGRESSION-ADMINISTRATION
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o ’{‘he reamrement m Neﬁetiatmﬁ Nete #6} that emz)iavees new to one of the hsted ciass;ﬁcauon from outsxde the '

SPS ‘oamalmng unit shali enter a’s the minimum of the pay range 15 deleted

On the first day of the pay period following the effective date of the contract, those employees affected by this

requirement on or after May 18, 2003 shall have their nay adinsted to the appropriate seniority erid point on

the May 18", 2003 -- June 30", 2003 transaction grid.

A lump sum shall be provided equal to the adjusted pav rate minus the pay rate immediately before the

adjustment multiplied by the number of hours in pay status from the ate of the personnel transaction for which

the requirement was applied 1o the effective date of the contract,

Effective the first day of the pay period following the effective date of this Agreement. the pav administration

for_Correctional Officer, Correctional Sergeant, Psvchiatric Care Technician, Youth Counselor and Youth
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Counselor-Advanced will be administered in accordance with pay administration provisions of 12/72/77 except
as follows:

I8} After 24 months of time in class all employees in pay schedule/range 05-31 shall make at least

$15.105 and employees in pay schedule/range 05-32 shall make at least $16.585. Emplovees whose base pay

exceeds these amounts will receive no other increase, under this provision. after attainment of 24 months time in

class.

2) If an emplovee moves from pay range 31 to pay range 32 after completing 24 months time in

class, his or her base pay will be increased by ten percent (10%). If an emplovee moves from pay range 32 to

pay ranee 31 after completing 24 months time in class. his or her pay would be reduced by ten percent (10%).

3} If an emplovee moves from pay range 31 to pay range 32 before completing 24 months time in class,

his or her base pay will be increased by five percent (5%). If an emplovee moves from pay range 32 {o pay

range 31 prior to completing twenty-four (24) months time in class. his or her pay would be reduced by five |

percent (5%).
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In counting the number of hours in pay status, the Employer will waive up to sixty (60) days, per occurrence, of

time changed to a.s. 230.36 claim or Workers Compensation claim. Pay-will-be-set-in-sceordence-with
x5 of i _ . _

If the 24 month time in class is attained on the first day of the pay period. the emplovee’s adjustment, if any.

will occur on that date.

Time in class shall be defined as anv time in pay status in a classification listed in this negotiating note, except

that any time in pay status prior o a voluntary break to outside state service or to a classification not listed shall

not be counted.

NEGOTIATING NOTE NO. 62
20013 - 20035 AGREEMENT

SOCIAL WORKER - CORRECTIONS PAY PROGRESSION

Classification Structure: Effective the first day of the pay period following the effective date of the

Agreement, the Employer will implement the classification of Social Worker-Corrections:

' Social Worker-Corrections (A) UPRI204

Social Worker-Corrections (B) PR 12-05
Social Workeru-Correctiogs ) PR 12-07

Concept: This maintains the single classification of Social Worker-Corrections.

Pay Structure: Effective the first day of the pay period following the effective date of the Agreement, pay

progression structure for the Social Worker-Corrections classification will be as follows:

Upon appointment to a position allocated to the classification of Social Worker-Corrections, the employee
holding temporary certification/license fhreugh the Department of Regulation and Licensing will be paid on the
PR 12-04 pay grid/schedule. Once certification/license is received, the employee will be paid on the PR 12-05
pay grid/schedule.
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Upon appointment to a position allecated to the classification of Social Worker-Corrections (B), a fully
certified/licensed employee will be paid on the PR 12-05 grid/schedule. After eightéen (18) months time in pay
status in the classification as a Social Worker-Corrections (B), the employee will be paid on the PR 12-07 pay
grid/schedule. The employee’s pay on each of the grids/schedules shall be in accordance with the provisions of

the Agreement.

Classification-Title Pay Range Time in Class

Social Worker-Corrections

*Social Worker-Corrections (A) | PR 12-04 Upon appointment with temporary
certiffcation/license

*Social Workeh(:omctions'(ﬁ}' PR 2-03 Upon receipit of {ull certification/
] “license or Upon appomtment with full

cemﬁcatwn/hcense**

*Social Worker-Corrections (Cy | PR 12-07 18 months at the (B) leve] #+

*Payroll System designation for Pay Range reference
o **Begmmng of the Pay ?enoci followmg completlon ef desxgnated tzme frame _ o
= Countmg Time in Pay Status In countmg the numher of the hours in pay statﬂs the Empleyer wﬂi waive up to'

sixty (60) days, per occurrence, of the time charged to a s. 230.36 claim or Workers Compensation claim.

Implementation of these provisions shall be as follows: If an employee holds a temporary
certification/license through the Department of Regulation and Licensing, the employee will be placed at the (A)
pay range assignment (PR 12-04). When an employee is fully certified/licensed through the Department of
Regulation and Licensing and the employee provides a copy of the certificate/license to tileir immediate
superwscr the employee will be moved to the (B) pay range assignment PR 12-05 effective the first day of the

pay period following receipt of the copy.

If an employee is fully certified/licensed through the Department of Regulation and Licensing, the employee
will be placed at the (B) pay range assignment (PR 12-05). Afier eighteen (18) months time in pay status in
classification as a Social Worker-Corrections (B), the employee will be placed at the (C) pay range assignment

(PR 12-07).
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Social Worker-Corrections (C). All employees at this classification level will be placed at the (C) pay range
assignment (PR 12-07).

NEGOTIATING NOTE NO. 63
20023 - 20035 AGREEMENT

PROBATION AND PAROLE AGENT PAY PROGRESSION

Classification Structure: Effective the first pay period following the effective date of the

Agreement, the Employer will implement the classification of Probation and Parole Agent:

Probation and Parole Agent (A) PR 12-04
Probation and Parole Agent (B) PR 12-05
Probation and Parole Agent (C) - PR 12-07

Concept: This change in class title combines the Probation and Parole Agent — Entry, Probation and
‘Parole Agent — Objective and Probation and Parole Agent - Senior into the single classification of Probation

and Parole Agent.

Pay Structure: Effective the first i)éy péfiod following the effective date of the Agreement, the pay

progression structure for the Probation and Parole Agent classification will be as follows:

Upon appointment to a position allocated to the classification of Probation and Parole Agent, the
employee will be paid on the PR 12-04 pay grid/schedule. After eighteen (18) months time in pay status in
classification as a Probation and Parole Agent, the employee will be paid on the PR 12-05 pay grid/schedule.
After an additional eighteen (18) months time in pay status as a Probation and Parole Agent (eighteen [18]
months at PR 12-04 and eighteen [18] months at PR 12-053), the employee will be paid on the PR 12-07 pay
grid/schedule. The employee’s pay on each of the grids/schedules shall be in accordance with the provisions of

the contract.
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Classification Title Pay Range | Time in Class

Probation and Parole Agent

*Probation and Parole Agent (A) | PR 12-04 Upon Appointment

*Probation and Parole Agent (B). | PR 12-05 18 months at the (A) level**

Probation and Parole Agent (Cy | PR12-07 18 months at the (B) level**

*Payroll System designation for Pay Range reference
**Begimﬂng of the Pay Pf;:riod following completion of designated time frame.
Countmg Time in Pay Status. In countmg the num‘oer of hours in pay status, the Employer will wawe up

to sixty (60) days, per occurrence of timc chaned toas. 230.36 clmm or Workers Compensation claim.

Implementation of these provisions shall be as follows: If an employee has less than eighteen (18) months
in pay status at the Probation and Parole Agent, the employee will be placed at the (A) pay range assignment
(PR 12-04). If placed at the (A) pay range assignment, the employee will be moved to the (B) pay range
assignment after a total of eighteen (18) months in pay status as either a Probation and Parole Agent — Entry or

Probation and Parole Agent (A) or combination of both.

if én”err.lployee has gréatef t}ian eighféen (1 8) ménths iﬁ p:ay Stéfﬁs at the Prbbétion and Parolle .A.gent — Entry
(A), the employee will be placed at the (B) pay range assignment (PR 12-05). If placed at the (B) pay range
assignment, the employee will be moved to the _(C) pay range assignment after a total of eighteen (18) months in
pay status as either a Probation and Parole Agent — Objective or Probation and Parole Agent (B) or combination
of both.
If an employee has greater than thirty-six (36) months in pay status as a Probation and Parole Agent, the
employee will be placed at the (C) pay range assignment (PR 12-07).

Effective April 3, 2005, the following pay range adjustments will be implemented:

Classification Title Pay Range Time in Class

Probation and Parole Agent

*Probation and Parole Agent (A) PR 12-05 Upon Appointment
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*Probation and Parole Agent (B) PR 12-06 18 months at the (A) level**

Probation and Parole Agent (C) PR 12-07 18 months at the (B) level**

NEGOTIATING NOTE NO. 64
20013 - 20035 AGREEMENT

Psychiatric Care Technician 1 Pay

The foﬁowihg will occur with the effective date of the 1999-2001 Agreement:

A. An employee who has served at least two (2) years as a Psychiatric Care Technician 1 but who is
ineligible for reclassification to Psychiatric Care Technician 2 will automatically be paid using the appropriate
full years of seniority, according to the seniority-based grid for the Péychiatzic Care Technician 2 classification.

_ B. Pay mll be set effectwe the first day of the pay pcrmd followmg the date m whu:h the two (2)
years in pay status is attamed In countmg tlme in pay status, the Empioyer will wawe up to sxxty (60) days per

occurrence, for time charged to a s. 230.36 claim or a Workers Compensation claim.

C. Pay will continue to be based on the seniority-based grid for Psychiatric Care Technician 2 as long as

the employee remains in the Psychiatric Care Technician 1 classification.

NEGOTIATING NOTE NO. 65
20013 - 20035 AGREEMENT

Add-on Pilot for Fire/Crash Rescue Specialists
in the Department of Military Affairs

The employee agrees to implement the following skill based add-on program, effective December 29,
2002, for eligible Fire/Crash Rescue Specialists employed in the Department of Military Affairs:
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Skill Category

State of Wisconsin Certified EMT. Certification must be
valid for county in which job is located. Employee must
maintain required continuing education and certification to

maintain eligibility for add-on.

DOD Fire Officer Minimum Certification. To be eligible
for this add-oﬁ, the employee must have Department of
Defense Certifications of Fire Officer 1, and Fire Instructor
I am_l HAZMAT Incident Command.

Red Cross or American Heart Association Certified CPR

Instructor. Certification must be valid for county in which -

job is located. The Base Fire Chief will determine how
" many instructors are needed at the base. If an additional
instructor is needed and the number of applicants for this

add-on exceeds the number of instructors needed, the

Add-on

$.30/hr

$.20/br

- $.20/hr

. selection shall be -based on seniority in classification

- series, with the most senior employee selected first.

Department of Defense Certified Specialized Rescue
Technician. To be eligible for this add-on, the employee
must be a graduate of the United States Air Force/DOD

Fire Crash Rescue Course and hold applicable certificates.

Department of Defense Certified Hazardous Materials
Train-the- Trainer. To be eligible for this add-on, the
employee must be a graduate of the DOD School at Good
Fellow AFB, Texas. The base Fire Chief will determine
how many instructors are needed at that base. If an
additional instructor is needed and the number of

applicants for this add-on exceeds the number of
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instructors needed, thé selection shall be based on
seniority in classification series, with the most senior

employee selected first.

Associate Degree in Fire Science. Must be from an $.20/hr
accredited school of higher learning within the United

States of America.

ADMINISTRATION PROVISIONS.

All Skiil Categories.

| Classifications covered by these provisions include Fire/Crash Rescue Specialist 1-Trainee, 1, 2 and 3.

A. The effective date of the add on shall be the beginning of the pay period following receipt by the
Fire Chief of proof of eligibility.

B. Any applicable add-on will end immediately if the empioyee leaves a covered classification or if

. ‘the empieyee__l_oses_ eligibility by failure to maintain certification or obtain required re-certification.
Skill Categories 1 —5

A. Attainment of eligibility for Skill Categories 1 — 5 shall be without loss of pay, including travel

time and at the employer’s expense.

B. The employer shall grant the employee’s request for attendance at required traiming necessary to
attain or maintain eligibility for skill based all-ons 1- 5. However, the effective date of such leave of absence.

may be delayed because of certain factors such as the following:

1. Operational needs of the department

2. Number of employees availing or scheduled to avail themselves to attend training
3. Availability of qualified replacements '
4. Adegquate advanced notice from the employee
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C. The employer shall approve or deny the request for training leave within two (2) weeks after the

request is received. . Any denial shall include written reasons for the denial.

Skill Category 6

Attainment of eligibility for Skill Category 6 shall be administered in accordance with Section 11/12/6

Career Related Training.

NEGOTIATING NOTE NO. 66
20043 - 20035 AGREEMENT

EMPLOYMENT AND TRAINING SPECIALIST PAY PR{)GRESS‘IO’N

- Classification Structure: Effective the first day of the pay period following the -effective date of the

Agreement, the Employer will implement the classification of Employment and Training Specialist:

Employment and Training Specialist (A) PR 12-04
Employment and Training Specialist (B) PR 12-05

.Conce:pt:' ‘This .éhang'e"iﬁ class title combines the Job Service Speciai'isi 1, Job Service Specialist 2, and
positions within Job Service Specialist 3 that are not assigned lead work or team leader duties into the single

- classification of Employment and Training Specialist.

Pay Structure: Effective the first day of the pay period following the effective date of the Agreement, the pay

progression structure for the Employment and Training Specialist classification will be as follows:

Upon appointment to a position allocated to the classification of Employment and Training Specialist, the
employee will be paid on the PR 12-04 pay grid/schedule. After twelve (12) months in pay status in
classification as an Employment and Training Specialist (A), the employee will be paid on the PR 12-05 pay
grid/schedule. The employee’s pay on each of the grids/schedules shall be in accordance with the provisions of

the Agreement.

286



Classification Title Pay Range | Time in Class

Employment and Training Specialist

*Employment and Training Specialist (A) | PR 12-04 Upon appointment

*Employment and Training Specialist (B) | PR 12-05 12 months at the (A)

lovel**

*Payroll System designation for Pay Range reference
**Beginning of the Pay Period following completion of designated time frame.

Counting Time in Pay Status. In counting thé'ﬁ_mnber of the hours in pay status, the Employer will waive up to

sixty (60) days, per cc_:cunjenée, of the ﬁme' charged to a Workérs C&ﬁzpensation claim.

Implementation of these provisions shall be as follows: If an employee has less than twelve (12) months in
pay status at the Job Service Specialist 1, the employee will be placed at the (A) pay range assignment (PR 12-
04). If placed at the (A) pay range assignment, the employee will be moved to the (B) pay range assignment
after a total of twelve (12) months in pay status as either a Job Service Specialist 1 or Employment and Training

_ Specialist (A) or qomﬁ_ination ofboth.

If the employee has greater than twelve (12) months in pay status at the Job Service Spécialist 1, the employee

_ will be placed at the (B) pay range assignment (PR 12-05).

Job Service Specialist 2. All employees at this classification level will be placed at the (B) pay range
assignment (PR 12-05).

Job Service Specialist 3. All emplovees except lead workers and team leaders will be placed at the (B) pay
range assignments (PR 12-05).
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NEGOTIATING NOTE NO. 67
20013 - 20035 AGREEMENT

LABOR MARKET ANALYST PAY PROGRESSION

Classification Structure: Effective the first day of the pay period following the effective date of the
Agreement, the Employer will implement the classification of Labor Market Analyst:

Labor Market Analyst (A) PR 12-04
Labor Market Analyst(B) PR 12-05
Labor Market Analyst (C) PR 12-06

o - Concept: This change in class title combines the Labor Market Analyst 1, Labor Market Analyst 2, Labor
* Market Analyst 3, and Labor Market Analyst 4 into the single classification of Labor Market Analyst.

Pay Structure: Effective the first day of the pay period following the effective date of the Agreement, the pay
progression structure for the Labor Market Analyst classification will be as follows:

G :-Spon appmntment toa posmon aiiccated to the. ciassxfzcatlon of Labor Market Analyst, the cmployee wﬁl be

" 'paid on the PR 12-04 pay grid/schedule. After twelve 12 months in pay status in classification as a Labor

Market Analyst, the employee will be paid on the PR 12-05 pay grid/schedule. After an additional twelve (12)
months time in pay status as a Labor Market Analyst (twelve [12] months at PR 12-04 and twelve [12] months
at PR 12-03), the employee will be paid on the PR 12-06 pay grid/schedule. The employee’s pay on each of the
grids/ schedules shall be in accordance with the provisions of the Agreement.
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Classification Title Pay Range | Time in Class

Labor Market Analyst

*Labor Market Analyst (A) | PR 12-04 Upon appointiment

*Labor Market Analyst (B) | PR 12-03 12 months at the (A) level**

*Labor Market Analyst (C) | PR 12-06 12 months at the (B) level**

*Payroll System designation for Pay Range reference
**Beginning of the Pay Period following completion of designated time frame.

| Counting Time in Pay Status. In coﬁni_:ing the number {)--_f the hours in pay status, the Employer will waive up to

sixty (60) days, per occurrence, of the time chérg.éd.t.b a Workers Compensation claim.

Implementation of these provisions shall be as follows: If an empioyee has less than twelve (12) months in
pay status at the Labor Market Analyst 1, the employee will be placed at the (A) pay range assignment (PR 12-
04). If placed at the (A) pay range assignment, the employee will be moved to the (B) pay range assignment
aﬁer a total of tweive (12) menths in pay status as either a Labor Market Analyst 1 or Labor Market Analyst (A)

i or cemblnatwn of both

If the employee has greater than twelve (12) months in pay status at the Labor Market Analyst 1, the employee
will be placed at the (B) pay range assignment (PR 12-05). If placed at the (B) pay range assignment, the
employee will be moved to the (C) pay range assignment after a total of twenty-four (24) months in pay status as
either a Labor Market Analyst 1 or Labor Market Analyst (B) or combination of bofh.

If an employee has less than twelve (12) months in pay status at the Labor Market Analyst 2, the employee will
be placed at the (B) pay range assignment (PR 12-05). If placed at the (B) pay range assignment, the employee
will be moved to the {C) pay range assignment after a total of twelve (12) months in pay status as either a Labor
Market Analyst 2 or Labor Market Analyst (B) or combination of both.

If the employee has more than twelve (12) months in pay status at the Labor Market Analyst 2, the employee
will be placed at the (C) pay range assignment (PR 12-06).

289



Labor Market Analyst 3. All employees at this classification level will be placed at the (C) pay range
assignment (PR 12-06). '

Labor Market Analyst 4. All employees at this classification level will be placed at the (C) pay range
assignment (PR 12-06).

' NEGOTIATING NOTE NO. 68
20043 - 20035 AGREEMENT

APPRENTICESHIP TRAINING REPRESENTATIVE PAY PROGRESSION

Classification Structure: Effective the first day of the pay period following the effective date of the

Agreement, the Employer will implement the classification of Apprenticeship Training Representative:

" Apprenticeship Training Representative (A) PR 12-05
Apprenticeship Training Representative (B) PR 12-06
Apprenﬁceship Training Representative (C) PR 12-07

. Concept: This change in class t;ﬂe combmes the Industry and Labor: Tra;mng Coordmater 1 and Industry and .

Labor Trammg Coordlnator 2 into the smgIe classification of Apprentlceshlp Trammg Representatwe

Pay Structure: Effective the first day of the pay period following the effective date of the Agreement, the pay

progression structure for the Apprenticeship Training Representative classification will be as follows:

Upon appointment to a position allocated to the classification of Apprenticeship Training Representative, the
employee will be paid on the PR 12-05 pay grid/schedule. After twelve (12) months in pay status in
classification as an Apprenticeship Training Representative (A), the employee will be paid on tﬁe PR 12-06 pay
grid/schedule. After an additional twelve (12) months time in pay status as an Apprenticeship Training
Representative (B) (twelve [12] months at PR 12-05 and twelve [12] months at PR 12-06), the employee will be
paid on the PR 12-07 pay grid/schedule. The employee’s pay on each of the grids/schedules shall be in

accordance with the provisions of the Agreement.
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Classification Title Pay Range | Time in Class

Apprenticeship Training Representative
* Apprenticeship Training Representative (A) | PR 12-05 Upon appointment

*Apprenticeship Training Representative (B) | PR 12-06 12 months at the
(A) level®*

*Apprenticeship Training Representative (C) | PR 12-07 | 12 months at the
| (B) level**

~ *Payroll System designation for Pay Range reference

**Begmmng of the Pay Period f{)llowmg completlon of demgnated time frame.

Counting Time in Pay Status. In counting the number of the hours in pay status, the Employer will waive up to

sixty (60) days, per occurrence, of the time charged to a Workers Compensation claim.

Impiementation of these provisions shall be as follows: If an employee has less than twelve (12) months in

pay status at the Industry and Labor Training Coordinator 1, the employee will be placed at the (A) pay range

g :asszgnment (PR 12-05). .If piaced at the (A) pay range asszgnment t}ze empioyac will be moved: to the (B) pay

range ass1gnment after a total of twelve (12) months in pay status as either an Industry and Tabor Trazmng

Coordinator 1 or Apprenticeship Training Representative (A) or combination of both.

If the employee has greater than twelve (12) months in pay status at the Industry and Labor Training
Coordinator 1, the employee will be placed at the (B) pay range assignment (PR 12-06). If placed at the (Bj pay
range assignment, the employee will be moved to the (C) pay range assignment (PR 12-07) after a total of
twenty-four (24) months in pay status as either a Industry and Labor Training Coordinator 1 or Apprenticeship

Training Representative (B) or combination of both.

If an employee has less than twelve (12) months in pay status at the Industry and Labor Training Coordinator 2,
the employee will be placed at the (B) pay range assignment (PR 12-06). If placed at the (B) pay range
assignment, the employee will be moved to the (C) pay range assignment (PR 12-07) after a total of twelve (12)
months in pay status as either an Industry and Labor Training Coordinator 2 or Apprenticeship Training

Representative (B) or combination of both.
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if the employee has more than twelve (12) months in pay status at the Industry and Labor Training Coordinator
2, the employee will be placed at the (C) pay range assignment (PR 12-07). |
and Labor Training Coordinator 2, the employee will be placed at the (C) pay range assignment (PR 12-07).

NEGOTIATING NOTE NO. 69
26043 - 20035 AGREEMENT

VOCATIONAL REHABILITATION COUNSELOR PAY PROGRESSION

Classification Structure: Effective the first day of the pay period following the effective date of the

Agreement, the Employer will implement the .classiﬁcation of Vocational Rehabilitation Counselor:

Vocational Rehabilitation Counselor (A)  PR1 2-07
Vocational Rehabilitation Counselor (B) PR 12-08

Concept: This change in class title combines the Vocational Rehabilitation Counselor and Vocational

Rehabilitation Counselor-Senior into the single classification of Vocational Rehabilitation Counselor.

: Pay Structure' Effecﬂve the first day of the pay penod followmg the effectwe date of the Agreement the pay

L pmgressaon stmcmre fcr the Vocatmnal Rehabzhtatlon Counselor ciasmﬁcaﬁon wﬁi be as follows:

.~ An employee classified as a Vocational Rehabilitation Counselor-In Training who becomes a licensed

Counselor as determined by the Department of Regulations and Licensing will be allocated to Vocational
Rehabilitation Counselor and will be placed at the (A) pay range assignment (PR 12-07). The allocation will be
effective the beginning of the pay period following Employer’s receipt of written confirmation of licensure to

practice as a counselor.

Upon appointment to a position allocated to the classification of Vocational Rehabilitation Counselor, a licensed
employee will be paid on the PR 12-07 pay grid/schedule. After twelve (12) months in pay status in
classification as a Vocational Rehabilitation Counselor (A), the employee will be paid on the PR 12-08 pay
grid/schedule. The employee’s pay on each of the grids/schedules shall be in accordance with the provisions of

the Agreement.
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Classification Title Pay Range | Time in Class

Vocational Rehabilitation Counselor
*Vocational Rehabilitation Counselor {A) | PR 12-07 Upon appointment**

*Vocational Rehabilitation Counselor (B) | PR 12-08 12 months at the (A)

level**

*Payroll System designation for Pay Range reference
**Beginning of the Pay Period following completion of designated time frame.

Counting Time in Pay Status. In counting the number of the hours in pay status, the Employer will waive up to

sixty (60) days, pei' occurrence, of the time charged to a Workers Compensation claim.

Implementation of these provisions shall be as follows: If the employee has greater than twelve (12) months
in pay status at the Vocational Rehabilitation Counselor, the employee will be placed at the (B) pay range
assignment (PR 12-08).

If the emp}_oyee has less than twelve (12) months in pay status at the Vocational Rehabilitation Counsglor, th_e
eiﬁpioyeé';;w“iil be placed at the (A).pé}:f range assignment (PR 12-07). If piacéd'at'thé (A).pa'}'f range ass'i.gﬁ_rn'ent, '
the employee will be moved to the (B) pay range assignment afier a total of twelve (12) months in pay status as
either a Vocational Rehabilitation Counselor or Vocational Rehabilitation Counselor (A) or a combination of

bhoth.

Vocational Rehabilitation Counselor-Senior.. All employees at this classification level will be placed at the (B)

pay range assignment (PR 12-08).
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NEGOTIATING NOTE NO. 70
2003-2005 AGREEMENT

(PSS)

Recognizing the caseload nature of Professional Social Services duties, the Employer will take into
account allowable steward activities. The Union will make a good faith effort to evenly distribute steward

work. This provision does not obligate the Employer to reduce caseload.

NEGOTIATING NOTE NO. 71
2003-2005 AGREEMENT

Moveme_nt under this_ provisi-ea_precedes other traﬁsfe.r's_'mder Article 7/1/1 of the Agreement.

When a permanent vacancy occurs in a probation/parole agent position, all permanent agents within both
the same work unit and city will be electronically notified. Permanent agents who have been employed for at
least six (6) months within both the same work unit and city as the vacancy shall have the right to transfer based

upon seniority. Interested agents will have five (5) full working days to respond in writing.

Pursuant to 7/5/1 B, employees are limited to one (1) transfer every six (6) months, under either this =

provision or 7/1/1.

294



NEGOTIATING NOTE NO. 72
2003 - 2005 AGREEMENT

PSYCHOLOGICAL SERVICES ASSISTANT PAY PROGRESSION

Classification Structure: Effective June 27, 2004, the Emplover will implement the classification of

Psychological Services Assistant;

Psychological Services Assistant (A) PR 12-05

Psychological Services Assistant (B) PR 12-06

- Concept: Tius change in class. title combmes the Psvchoiogical Seryices Associate-Entz_'z and Psycholog;cal

Services Assocxate-Oblectlve into the single ciassxﬁcatmn of Psgchologlcai Serwces Asszstant

Pay Structure: Effective June 27, 2004, the pay progression structure for the Psychological Services Assistant

classification will be as follows:

. Upon. am}omtment toa Dosatmn allecated to the classz.ﬁcatmn of ?svchoiagicai Servzc:es Ass:stant, the emn}cwee _

.Wlﬁ be ald ‘on the PR 12«05 'a scheduie 0nce the erﬁ Io ee has twelve. 12 y months in ‘pay status dasa

Psychological Services Assistant (A), the employee will be paid on the PR 12-06 pay schedule. The employee’s
- pay on each of the schedules will be set in a_cc_:ordance with the provisions of the Agreement.

Classification-Title ‘Pay Range. Time in Class

Psvchological Services Assistant

Psychological Services Assistant (AY* | PR 12-05 Upon appeintment

Psychological Services Assistant (BY* | PR 12-06 12 months at the (A)

leve] **

*Payroll System designation for Pay Range reference
**Beginning of the Pay Period following completion of designated time frame
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Counting Time in Pay Status. In counting the number of the hours in pay status. the Emplover will waive up to

sixty (60) days. per occurrence, of the time charged to a Workers Compensation claim,

Implementation of these provisions shail be as follows: If an employee has less than twelve (12) months in

pay status at the Psychological Services Associate — Entry. the emplovee will be Dlaced at the (A) pay range

assignment (12-05). If placed at the (A) pay range assignment, the employee will be moved to the (B) pay range

assignment after a total of twelve (12) months in pay status as either a Psychological Services Associate — Entry

or Psychological Seivices Assistant (A) or combination of both.

If the employee has greater than twelve (12) months in pay status at the Psvchological Services Associate —
. Entry, the employee will be placed at the (B) pay range assignment (12-06).

| ._ : Psychological Sérvices -Assbciate — Obiective. All emplovees at this 'c}sssiﬁcation level will be nlace_d at the (B)

pay range assignment (12-06).

NEGOTIATING NOTE NQ. 73
2003 - 2005 AGREEMENT

- PSYCHOLOGICAL ASSOCIATE PAY PROGRESSION |

Classification Sfructure: Effective the first day of the pay period following the effective date of the

Agreement, the Employer will implement the classification of Psychological Associate;

Psychological Associate (A) PR 12.08
Psychological Associate (B) PR 12-09

Concept: This chan g in class title combines the Psychologist. Psvchologist-Doctorate., Psvchoi0213t~8emor
and Psychologist-Senior Doctorate into the single classification of Psychological Associate.

Pay Structure: Effective the first day of the pav period following the effective date of the Agreement, the pay

progression structure for the Psychological Associate classification will be as follows:

Upon appointment to a position allocated to the classification of Psychological Associate, the emplovee will be
paid on the PR 12-08 pav schedule. Once the emplovee has twelve (12) months in pay status as a Psychological
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Associate (A). the emplovee will be paid on the PR 12-09 pay schedule. The emplovee’s pay on each of the

schedules will be set in accordance with the provisions of the Agreement.

Classification-Title Pay Range Time in Class

Psychological Associate

Psychological Associate (AY* | PR 1208 Upon appointment

Psychological Associate (BY* | PR 12-09 12 months at the (A) leve] **

*Payroll Svstem demgnatmn for Pay Range reference

**Beginning of the Pay Period foliowmg comnietmn of demgga’seci time frame

bl

Counting Time in Pay Status. In counting the number of the hours in pav status, the Employer will waive up 1o

sixty (60) days. per occurrence, of the time charged to a Workers Compensation claim.

Implementation of these provisions shall be as follows: If a non-licensed employee has less than twelve (12)
months in pay status at the Psvcholegzst the emﬂlovee wﬂl be placed at the (A) pay ange assxgnment (12- 082
priaced at the (A} pax range assisnment. the emnkwee wﬂl be moveci tc the ( B) payr arige assignment aftera

total of twelve (12) months in pay status as either a Psychologist or Psychological Associate (A) or combination
of both,

If the emplovee has greater than twelve ( 12) months in pay status at the Pévchoiogist. the emplovee will be

placed at the (B) pay range assignment (12-09).

If an emplovee has less than twelve (12) months in pay status at the Psychologist-Doctorate, the emplovee will

be placed at the (A) pay range assignment (12-08). If placed at the ( A) pay range assignment, the emplovee will

be moved to the (B) pay range assignment after a fotal of twelve (12) months in pay status as either a

Psvchologist-Doctorate or Psychological Associate (A) or combination of both.

If the emplovee has greater than twelve ( 12) months in pay status at the Psychologist-Doctorate, the emplovee

will be placed at the Ay range assi ent {12-09).
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Psvchologist Senior. All employees at this classification level will be placed at the {B) pav range assignment

(12-09).

Psvchologist-Senior Doctorate. All emplovees at this classification level will be placed at the (B) pay range

assignment (12-09).

If an employee has greater than twelve (12) months in pay status in anv combination of the classifications

mentioned above, the emplovee will be placed at the (B) pay range assignment ( 12-09}.

Effective June 27. 2004, _an emplovee classified as Psvchological Associate who becomes a_licensed

PSVChOlOElSt as_determined by the Department of Regulatlon and - Llcensmg will_be reallocated to the

ent. The reallocation will be

. effective at the beginning of the pay period following written confirmation of licensure.

NEGOTIATING NOTE NO. 74
2003 - 2005 AGREEMENT

RECREATION LEADER PAY PROGRESSION

Cléssiﬁéation Strﬁctufe: :3Effective A ril. 3 2005 th'é.Em lover xi}ili. im lement 'thé cléssiﬁcation':of

Recreation Leader;

Recreation Leader (A) PR 12-04
Recreation Leader (B) PR 12-05

Concept: This change in class title combines the Recreation Leader-Entry and Recreation Leader-Objective

into the single classification of Recreafion Leader.

Pay Structure: FEffective April 3, 2003, the pav progression structure for the Recreation Leader classification

will be as follows:

Upon appointment to a position allocated to the classification of Recreation Leader, the emplovee will be paid

on the PR 12-04 pay schedule, Once the emplovee has twelve (12) months in pay status as a Recreation Leader
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(A). the employee will be paid on the PR 12-05 pay schedule. The emplovee’s pay on each of the schedules will
be set in accordance with the provisions of the Agreement. '

Classification-Title PavRange | Time in Class
Recreation Leader

Recreation Leader (A)* | PR 12-04 Upon appointment
Recreation Leader (BY* | PR 12-05 12 months at the leve] ¥*

*Pavfoli System designation for Pay Range referénce
**Beginning of the Pay Period following completion of designated time frame

Counting Time in Pay Status. _'In'couz'it:ing' the naﬁibéi'._-of the hours in pay status, the Employer will waive up to

~ sixty (60) days. per occurrence. of the time charged to a Workers Compensation claim,

Implementation of these provisions shall be as follows: If an emplovee has less than twelve (12) months in

pay status at the Recreation Leader-Entry, the employee will be placed at the (A) pay range assignment (12-04).

If placed at the (A) pay range assignment, the employee will be moved to the (B) pay range assignment after a
total of twelve (12) months in pay status as either a Recreation Leader-Entry or Recreation Leader (A) or

If the emplovee has greater than twelve (12) months in pay status at the Recreation Leader-Objective, the
employee will be placed at the (B) pay range assignment (12-05);

Recreation Leader-Objective, All empibyjees at this .ciassiﬁcétion level will be placed at the (B) pay range

assi ent (12-05).

NEGOTIATING NOTE NO. 75
2003 - 2005 AGREEMENT

REHABILITATION CASE MANAGER PAY PROGRESSION

Classification Structure: Effective June 27. 2004, the Emplover will implement the classification of

Rehabilitation Case Manager:
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Rehabilitation Case Manager (A) : PR 12-05
Rehabilitation Case Manager (B) PR 12:06

Concept: This change in class title combines the Rehabilitation Case Manager-Objective and Rehabilitation

Case Manager-Senior into the single classification of Rehabilitation Case Manager.

Pay Structure: Effective June 27. 2004, the pay progression structure for the Rehabﬂita-tibn Case Manager

classification will be as follows:

' Upon -éﬁnéiz_}ﬁnent to a position allocated to the classification of Rehabilitation Case Manager, the emplovee

will be :ﬁaic_i_ cn"tﬁc_PR 12-05 ’Da{f schedule.Once the employee ha.s_mei;’e (12) months in pay status as a

' Rehabilitation Case Manager (A), the emblovee will be paid on the PR 12-06 pay schedule. The employee’s

pay on each of the schedules will be set in accordance with the provisions of the Agreement.

Classifieation-Title Pay Range Time in Class

| Rehabilitation Case Manager |

Rehabilitation Case Manager (A)* | PR 12-03 Upon appointment

Rehabilitation Case Manager (BY | PR 12-06 12 months at the {A) level **

*Payroll System designation for Pay Range reference
*+Beoinning of the Pay Period following coinnietion of designated time frame

Counting Time in Pay Status. In counting the number of the hours in pay status. the Employer will waive up to
sixty {60) days, per occurrence. of the time charged to a Workers Compensation claim.

Implementation of these provisions shall be as follows: If an emplovee has less than twelve (12) months in
ay statug at the Rehabilitation Case Manacer-Obiective, the emplovee will be nlaced at the {A) pay range

assignment (12-05). If placed at the (A) pay range assignment, the emplovee will be moved to the (B) pay range
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assignment after a total of twelve (12) months in pay status as either a Rehabilitation Case Manager-Objective
or Rehabilitation Case Manager (A) or combination of both.

If the employee has greater than twelve (12) months in pay status at the Rchabilitation Case Manager-Objective,

the employee will be placed at the (B) pay range assignment (12-06).

Rehabilitation Case Manager-Senior. All employees at this classification level will be placed at the (B) pay

range assignment (12-06).

NEGOTIATING NOTE NO. 76
2003 - 2005 AGREEMENT

OMBUDSMAN SERVICES SPECIALIST PAY PROGRESSION

Classification Structure: Effective December 26. 2004, the Emplover will implement the classification
of Ombudsman Services Specialist:

Ombudsman Services Specialist (A) PR 12-05

Ombudsman Services Specialist (B) = PR12-07

Concept: This change in class title combines the Ombudsman Services Specialist-Entry and Ombudsman
Services Specialist-Obijective into the single ciassiﬁcation of Ombudsman Services Specialist.

Pay Stracture: Effective December 26, 2004, the pay progression structure for the Ombudsman Services

Specialist classification will be as follows:

Upon appointment to a position allocated to the classification of Ombudsman Services Specialist, the emplovee

will be paid on the PR 12-05 pay schedule. Once the emplovee has twelve (12) months in pay status as an

Ombudsman Services Specialist (A). the emplovee will be paid on the PR 12-07 pay schedule, The emplovee’s

pay on each of the schedules will be set in accordance with the provisions of the Aereement.
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Classification-Title _ Pay Range Time in Class

Ombudsman Services Specialist

Ombudsman Services Specialist (AY* | PR_12-03 Upon appointment

Ombudsman Services Specialist (BY* | PR 12-07 12 months at the (A)

leye] **

~ *Payroll System designation for Pay Range reference
**Begimﬁng of the Pay Period foiiewing completion of designated time frame

- Counting Time in Pay Status. In counting the number of the hours in pay status, the Employer will waive up to

- sixty (60) days, per occurrence, of the time charged to a Workers Compensation claim.

Implementation of these provisions shall be as follows: If an employee has less than twelve (12) months in

pay_status at the Ombudsman Services Specialist — Entry, the emplovee will be placed at the (A) pay range

assignment (12-03). If placed at the (A) pay range assignment, the employee will be moved to the (B) pay range

assignment after a total of twelve (12) months in pay status as either an Ombudsman Servmes Specialist — Entrv

ooor Ombudsman Sermces_S emahst '_A or_combmatwn of both e

If the employee has preater than twelve (12) months in pay status at the Ombudsman Services Specialist —

Entry, the emplovee will be placed at the (B) nav' range assignment {12-07),

Ombudsman Services Specialist — Objective. All emplovees at this classification level will be placed at the (B)

pay range assignment (12-07).

NEGOTIATING NOTE NO. 77
2003 - 2005 AGREEMENT

MEDIGAP INSURANCE SPECIALIST

Classification Structure: Effective the first dav of the pay period following the effective date of the

Agreement. the Employer will implement the classification of Medigap Insurance Specialist:
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Medigap Insurance Specialist (A) _ PR 12-04
Medigap Insurance Spe_cialist (B) PR 12-05

Concept: This change in class title combines the Medigap Insurance Specialist-Entry and Mediegap Insurance

Specialist-Objective into the single classification of Medigap Insurance Specialist.

Pay Structure: FEffective the first day of the pay period following the effective date of the Agreement, pay

progression structure for the Medigap Insurance Specialist classification will be as follows:

Upon appointment to a position allocated to the classification of Medigap Insurance Specialist. the emplovee

will be paid on the PR 12-04 pay schedule. Once the employee has twelve (12) months in pay status as a
Medigap Insurance Specialist (A). the emplovee will be paid on the PR 12-05 pay schedule.

Classification-Title Pay Range Time in Class

Medigap Insurance Specialist

Medigap Insurance Specialist (AY* | PR 12-04 tpon appointment

| Medigap Insurance Specialist (B)* | FR 12:05 12 months at the (A) level

ik

*Pavroll Svstem designation for Pay Range reference

**Beginning of the Pay Period following completion of designated time frame

Counting Time in Pav Status. In counting the number of the hours in pay status, the Employer will waive up to

sixty (60) days. per occurrence, of the time charged to a s. 230.36 claim or Workers Compensation claim.

Implementation of these provisions shall be as follows: If an emplovee has less than twelve (12) month in
pay status at the Medigap Insurance Specialist — Entry, the emplovee will be placed at the (A) pay range

assionment (12-04). If placed at the (A) pay range assignment. the employee will be moved to the (B) pay range

assienment after a total of twelve (12) months time in pay status as either an Medigap Insurance Specialist

Entry, or Medigap Insurance Specialist (A), or combination of both.




If the emplovee has greater than twelve {12) months in pay status at the Med_igan Insurance Specialist ~ Entry,

. the employee will be placed at the (B) pay range assignment (12-05).

Medigap Insurance Specialist — Objective, All em. lovees at this classification level will be placed at the (B

pay range assignment (12-05).

NEGOTIATING NOTE NO. 78
2003 - 2005 AGREEMENT

EXPERIENTIAL RECREATION SPECIALIST PAY PROGRESSION

Classification -'Strgi:mreﬁ Effective Aprl 3, 2005, the Emplover will implement the classification of .

Experiential Recreation Specialist:

Experiential Recreation Specialist (A) PR 12-04

Experiential Recreation Specialist (B) PR 12-05

" Conecept: This change in class title combines the Experiential Recreation Specialist-Entry and Experiential

Recreation Specialist-Obijective into the sinole classification of Experiential Recreation Specialist.

Pay Structure: Effective Apnl 3, 2005, the pay progression structure for the Experiential Recreation Specialist

classification will be as follows:

Upon_appointment to a position allocated to the classification of Experiential Recreation Specialist, the

emplovee will be paid on the PR 12-04 pav schedule. Once the emplovee has twelve (12) months in pav status

as an Experiential Recreation Specialist (A). the employee will be paid on the PR 12-05 pay schedule. The

employee’s pay on each of the schedules will be set in accordance with the provisions of the Agreement.
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Classification-Title - Pay Range Time in: Class

Experiential Recreation Specialist

Experiential Recreation Specialist (AY* | PR }2«04 Upon appointment

Experiential Recreation Specialist (BY* | PR.12-05 12 months at the (A)

leve] **

*Payroll System designation for Pay Range reference

**Beginning of the Pay Period foilqwing completion of designated time frame

g Counting Tlme in Pay Status In counﬁng the number of thc hours In pay status the Emnlﬂver wa waive up 1o
1x_131 (60) days, ger occufrence, of the time cha:ged to a Workers Combensatxon claim.

Implementation of these provisions shall be as follows: If an emplovee has less than twelve (12) months in

pay status at the& Experiential Recreation Specialist — Entrv. the emplovee will be placed at the {A) pay range

assignment (12-04). If placed at the (A) pay range assignment. the employee will be moved to the (B) pay range

. asswnment aﬁer a total of tweive (12) months in pay status as either an Exnementzai Recreatwn Sbecaalzst -

y m Ex" enentlai Recreation _S' eczal:st A) m: combmaticn of b{)th

 If the employee has greater than twelve (12) months in pay status at the Experiential Recreation Specialist

Entry, the employee will be placed at the (B) pay range assienment (12-05).

Experiential Recreation Specialist — Objective. All emplovees at this classification level will be placed at the

(B) pav range assignment (12-05).
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NEGOTIATING NOTENO. 79
2003-2005 AGREEMENT

Permissive transfers under this negotiating note. between Probation and Parole Agents (C) and Social

Worker-Corrections (C), are subiect to the Emplover’s discretion. and if allowed, shall be without loss of pay

under the following conditions:

Social Worker-Corrections must have four (4) vears in classification, serve a one (1) year permissive

probationary period. and successfullv complete agent basic training.

Probation and Parole Agem:s must have four ( 4‘) years in classxﬁcatmn hold social worker certification,
and serve a six (6) menth germlsswe grobatmgg_xy gencd '
NEGOTIATING NOTE NO. 80
2003:2005 AGREEMENT

FOR ADMINISTRATIVE SUPPORT, BLUE COLLAR, -
SECURYI‘Y & ?UBLIC SAFETY, AND TECHNICAL UNITS
: Add;tumal Vacatmn and Addztmnai Personal Hohdav Carrvover

Employees who earn additional paid annual leave of absence (vacation) credits according to the schedule
specified _in Article 13, Section 6. Paragraph 2A, shali be permitted to carry over any of the unused calendar year

2005 additional vacation credits into calendar year 2006. Also, emplovees shall be allowed to carrv over into

calendar year 2006 any unused additional personal holidays, provided under 13/9/3 in recognition of Veteran’s

Day, for calendar vears 2004 and 2005. Such additional vacation credits and additional personal holidavs must

be used prior to December 31, 2006.

NEGOTIATING NOTE NO. 81
2003-2005 AGREEMENT

SECURITY AND PUBLIC SAFETY BASE PAY RATE ADJUSTMENT

Effective the first day of the pav period following the effective date of the Agreement, employees who meet all

of the following four conditions AND on that date are in a position allocated to a classification listed in
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Negotiating Note #61 shall haveytheir base pay rate adjusted (prospective only) to the appropriate grid point on

the April 6, 2003 — June 30, 2003 transaction grid in the May 17, 2003 — June 30, 2003 Agreement:

L were in a position on May 18, 2003, allocated to a classification that was moved from pay range

05-30 to 05-31 on that date;

2. have not experienced a subsequent personnel transaction that placed the emplovee at or above the

appropriate grid point on the April 6. 2003 - June 30. 2003:

3. have completed twenty-four (24) months time in class in the affected collapsed classification(s):

and

4. effective the date of this Agreement are still below the appropriate grid point per the April 6,

2003 — June 30, 2003 transaction grid.

NEGOTIATING NOTE NO. 82
2003-2005 AGREEMENT

 ADMINISTRATIVE SUPPORT UNIT PAY PROGRESSION

Classification Structure: Effective the same date as the implementation of the Administrative Support Unit
Survey, the Emplover will implement the the foﬂowing classification structure:

A, Academic Department Specialist (A) PR 02-11
Academic Department Specialist (B) : PR 02-12
B. Real Estate Program Associate (A) PR 02-10
Real Estate Program Associate (B) PR 02-11
C. Academic Department Coordinator (A) PR 02-10
Academic Department Coordinator (B) PR 02-11
Consumer Complaint Program Associate (A) PR 02-10
Consumer Complaint Program Associate (B) PR 02-11

Disability Program Associate (A) PR 02-10
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Disability Program Associate (B) PR 02-11

License/Permit Program Associate (A) PR 02-10
Liéense/Permit Program Associate (B) PR 02-11
Opgfations Program Associate (A) PR 02-10
Operations Program Associate (B) PR 02-11 " B
Student Services Program Associate (A) PR 02-10
Student Services Program Associate (B) PR 02-11
Vocational Rehabilitation Program Associate (A) PR 02-10
Vocational Rehabilitation Program Associate (B) PR 02-11
D.  Disability Associate (A) _' PR 02-09
Disability Associate (B) PR 02-10
Investigative Associate (A) PR 02-09°
Investigative Associate (B PR 02-10

Concept: This change is a result of the Administrative Support Unit Survev implementation. Positions

reallocated to these ¢lassifications had been allocated to Program Assistant | - 4 and Secretary 1 & 2 prior to

survey implementation.

structure for the above classifications will be as follows:

Upon appointment to a position allocated to a classification listed in A., above, the emplovee will be paid on PR

02-11. After twelve (12) months in pay status at the (A) level of that classification, the emplovee will be moved
to PR 02-12.

Upon appointment to a position allocated to a classification listed in B.. above. the emplovee will be paid on PR

02-10. After eighteen (18) months in pay status at the (A) level. the emplovee will be moved to PR 02-11.

Upon appointment to a position allocated to a classification listed in C.. above, the emplovee will be paid on PR

02-10. After twelve (12) months in pay status at the (A) level of that classification, the employee will be moved

to PR 0O2-11.
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Upon appointment to a position allocated to a classification listed in D., above, the emplovee will be paid on PR
02-09. After twelve (12) months in pay status in classification at the (A) level of that classification, the

employee will be paid on the PR 02-10 pay schedule.

An employee is not eligible to move to level (B) if placed on a concentrated performance evaluation program in
accordance with 4/13/1A of this Agreement at the appropriate time for such a movement. Such an employee

will be moved to level (B) the first day of the pav period following the successful completion of the

concentrated performance evaluation program.,

The emplovee’s pay for each transactibn described above shall be adjusted the first day of the pay period

followmg the attalmnent of the regmred number of months assocxated with that classification in accordance with
: "{he apghcable pay admnustratmn growsmns of the Agxeement If attained on the first day of the pay period, the

adjustment will occur on that date,

Pay
Classification Title Range Time in Class
List A
-} Academic Degartment Speclahst (A) ] -02-11 Ugon Aggomtmem R

Acaciemlc Depamnent Sneczahst (B) | o1z b 12 months at the gAz Eevel*
List B
Real Estate Program Associate (A) ' 02-10 Upon Appointment

| Real Estate Program Associate (B) 02-11 | 18 months at the (A) level*
List C
Academic Department Coordinator (A) 02-10 | Upon Appoiniment
Academic Department Coordinator (B) 02-11 | 12 months at the (A) level*
Consumer Complaint Program Associate (A) 02-10 | Upon Appointment
Consumer Complaint Program Associate (B) 02-11 | 12 months at the (A) level*
Disability Program Associate (A) 02-10 | Upon Appointment
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| Investigative Associate (A) | 0310 | 12 months at the (A) level*

Digability Program Associate (B) 02-11 | 12 months at the (A) level*

License/Permit Program Associate (A) 02-10 | Upon Appointment
License/ Permit Program Associate (B) 02-11 | 12 months at the (A) level*
Operations Program Associate (A) 02-10 | Upon Appointment
Operations Program Associate (B) 02-11 | 12 months at the (A) level*

02-10 : Upon Appointment
Student Services Program Associate (A) 02-11 | 12 months at the (A) level*
Student Services Program Associate (B)

02-10 | Upon Apnointment

Vocatiqnal Rehabilitation Program Associate (A) 02-11 | 12 months at the (A) level*
Vocational Rehabilitation Program Associate (B)

List D 02-09 | Upon Appointment
Disability Associate (A) 02-10 | 12 months at the (A) level*

Disability Associate (B)
02-69 : Upon A_g;gointrng t

Investigative Associate (B)

*Beginning of the pay neriod following completion of the designated time frame.

Implementation of these provisions shall be as follows:

Initial placement of emplovees from Program Assistant 1 — 4 and Secretarv 1 — 2 will be 1o level (B) of the

classification determined in accordance with the Administrative Support Unit Survev. except that an emplovee

will be placed at level (A) if:

1. The emplovee is in the first six months of employment as a classified state emplovee: or

2. The emplovee is placed on a concentrated performance evaluation program in accordance

with 4/13/1 A of this Agreement,
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If placed at the (A) pay range assignment, the emplovee wiil be moved to the (B) pay range assignment after

being in pay status for the required number of months associated with that classification in the emplovee’s

position at the time of implementation. including anv time in a position allocated to the same classification after

implementation. if applicable.

An employee on a concentrated performance evaluation program in accordance with 4/13/1A of this Agreement

at the time of implementation will be moved to level (B) upon reaching the later of:

R The first day of the pay period following the successful completion of concentrated performance

evaluation program; or

2. After bemg, in pay Status for the recamred number of months associated with that clasmﬁcation in

the employee’s position at the time of zmplementatzon; mcludmg any tune in a position allocated to the same
classification after implementation, if applicable. '
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MEMORANDUM OF UNDERSTANDING NO. 1
20043 - 20035 AGREEMENT

(AS, BGEE, PSS) The Employer agrees to republish and distribute the report referenced in 9/16f 1.
The report will be accompanied by a letter from the Secretary of the Department Employment Relations
supporting and encouraging agencies to address ergonomic conditions and assist employees who experience
problems relating to these issues. Both the Employer and the Union wish to emphasize their continued

commitment to ergonomically sound workplace conditions.

MEMORANDUM OF UNDERSTANDING NO. 2
209_;_;5 - 2003§ AGREEMENT

Durmg the course of negotlanng the 1999»2001 Agreemem there were dlscusszons regardmg the mutual '

e  goal of the Union and the Employer of 1 mlmrmzmg dlsputes over the intent of contractual terms or provzsaons

therefore, the parties agree to the creation of a joint committee to seek ways to accomplish said objective. Some
examples of mutual activities which may be pursued by the parties could include the dissemination of joint
- bulletins for the purpose of interpreting the various provisions of the Agreement; joint training on the
interpretation of newly adopted changes in the Agreement; joint interpretation of arbitration decisions, and so

_ __fnrth The Jomt Comm:ttee Wﬂl be compﬂsed of an equai number of representanves ﬁ"om Counczi 24,

- AFSCME and the State of W;sconsm The Joint Commitiee will meet dunng the term of the Agreement and

decide on matters of mutual interest which will serve to minimize such disputes and will disseminate

information or training accordingly. Employees who are appointed by Council 24 as representatives of this

S _commitiee will serve without loss of pay.. Each of the parties will be responsible for their representatives’ travel

. and expenses.

This committee will consider clarifying contractual language and interpretations of arbitrations with
respect to overtime. The committee will research the issue and disseminate a joint bulletin clarifying the

overtime provisions by February 1, 1996.
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MEMORANDUM OF UNDERSTANDING NO. 3
20013 - 20035 AGREEMENT

The Employer and the Union agree that it is in the interests of the parties to review the use of Sick Leave
and research Sick Leave Incentive Programs and other alternatives with the intent to promote the reduction of

the use of sick leave.

The parties agree to establish a Joint Study Committee to review the use of sick leave, research sick
leave incentive programs and other alternatives which would promote the reduction of the use of sick leave.
The Joint Committee will be ccmposed of an equal number of representatives from Council 24, AFSCME, and
| x the State of Wisconsin. The Joint- Comnnttce will meet durmg the term of the Agreement and provide zts report

1o the pames by no Iater than December 15 200(} Employees who are appomted by Council 24 as.

s representatives 1o this comnuttee wﬂi serve \mthout loss of pay Each of the parues will be responsible for their

' representauves travel and expenses.

MEMORANDUM OF UNDERSTANDING NO. 4
20013 - 20035 AGREEMENT

WTHOD T0 iMPROVE COMMUNXCATIONS BETWEEN REGIONAL
| MANAGERIAL STAFF AND PROBATION/PAROLE AGENTS o

The parties agree that communications between probation/parole agents and managerial staff are
- encouraged within the regional level. The parties agree to attempt to resolve the issues via teie-cbnferencing,
whenever possible. If this does not produce satisfactory results, a meeting may be scheduled between the parfies

to review the issues. The regional managerial staff are encourage to resolve agent concerns at the local level.
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MEMORANDUM OF UNDERSTANDING NO. 5
20043 - 20035 AGREEMENT

Correctional Sergeant and Youth Counselor Advanced Demotion

Employees classified as Correctional Sergeant or Youth Counselor - Advanced shail be allowed to
voluntarily demote to a Correctional Officer or Youth Counselor, respectively, by applying for transfer to those
positions under provisions of Article 7/3/1 and shall be considered equally with all other transfer requests.
Present provisions of ER MRS 17.04 shall apply.

Upon demotion, employees classified as Correctional Officer or Youth Counselor shall have immediate

-~ transfer rights to positions under the provisions of Article 7/1/1.

MEMORANDUM OF UNDERSTANDING NO. 6
20013 - 20035 AGREEMENT

CORRESPONDENCE/MEMORANDUM * State of Wisconsin
. Date: . September 6,1995
To: Ben H. Mendez, Lieutenant

Bureau of Support Services

From: William L. Singletary, Administrator
Wisconsin State Patrol

Subject: HEPATITIS B VACCINATIONS FOR POLICE COMMUNICATION OPERATORS

In reviewing our policy that defines which employees are deemed to be at risk of exposure to Hepatitis
B, we have decided to make the Hepatitis B Vaccination series available to Police Communication Operators .

(PCO’s) on a statewide basis.
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Please organize a program to allow the vaccination series to be administered to those PCO’s that wish to

participate. As with troopers and inspectors, it will be necessary to maintain a data base to track the program

and insure availability of the vaccination series to new employees.

WLS:bhm

c: Colonel Hlavacka

1.t. Colonel Schumacher

v Major Moore
Captain Young
District Captains
District Lieutenants

Police Communication Supervisors

MEMORANDUM OF UNDERSTANDING NO. 7
20043 - 20035 AGREEMENT

During the course of negotiations for the 1999-2001 Agreement with the Wisconsin State Employees

* Union, concerns were raised pertammg to mterpersanai conﬂlcts in the workp}ace mcludmg favoritism, verbal
abuse and retaizatlon and the need to resolve these issues in the best interest of morale and producthty, the
Employer agrees o the following: where such problems are perceived, employees may bring these issues to the

. attention of the appropriate level of management.

It is the intention of this memorandum of understanding that the problems to be addressed in this manner
are matters not grievable under other language of this contract. In addition, it is the understanding of the parties
that the appropriate level of management will be the lowest Jevel of management that can effectively address the

issue.

This memorandum of understanding will be reviewed and may be extended by mutual agreement in the

next set of negotiations.
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MEMORANDUM OF UNDERSTANDING NO. 9
20043 - 20035 AGREEMENT

MEMORANDUM
Date: May 25, 1995
To: ' Local Union and Employer Representatives
From: Martin Beil, Executive Director
AFSCME Council 24, WSEU
Jon Litscher, Secretary

Department of Employment Relations
Subject: . Consensus/Win-Win Communications at Local Union/Management Meetings

During the course of discussions during the 1995-1997 labor contract negotiations with the Wisconsin
State Employees Union, there was agreement between the parties on the concept of implementing the

. Consensus, or “Win-Win” model of communications at local Union/Management meetings.

It is recognized by the parties that it is in our mutual interest to facilitate a problem-solving methodology
when discussing issues at local Union/Management meetings. Therefore, both WSEU and DER strongly
encourage Union and Employer representatives to implement a Consensus or Win-Win methodology when

engaging in items of mutual concern in local Union/Management meetings.
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MEMORANDUM OF UNDERSTANDING NO. 10

20013 - 20035 AGREEMENT
MEMORANDUM
Date: August 30, 2002
To: Martm Beil, Executive Director
| AFSCME Cour;cii 24
From: Peter Fox, Secretary

Department of Emi;loyment Relations
Subject: Employee Referral Service (ERS)

The Division of Merit, Recruitment & Selection (DMRS) has implemented the Employee Referral
Service (ERS) effective February 13, 2002. This service will be advénta{geous for both employees and managers
with vacant positions by assisting laid off or at risk employees in locating vacant positions throughout state
service for which they may be qualified and providing managers with another cost effective source of qualified

candidates.

It is DER’s intent to make the ERS available for use by employees and managers until such time as the

current fiscal environment which gave rise to the need for the ERS improves.

318



